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PREAMBLF 

p.b.a. owSST^ir*' r^T" 10 " the " Employer ' and 

referred to as the “Union". fS Associatlon > Ra nk and File Officers, hereinafter 

bargaining as a fair and^derly^ , th . e prac ! ices and procedures of collective 

practices and procedures are appropriate to the funr?inn S '°m- S its em P |o y ees - insofar as such 

discretionaly^utho’ri^vestedtn "eTunfy bylfiUSr ^ate of a " y ° f ' he 

statute or ordinant’effor the sateryTtrudure frfnae^entfi?/™? 6 Wi l ’ 6re not otherwise mandated by 
covered by this Agreement, to prevent interruptions of worif anTiltarf* 3 ° yment conditions of employees 
County and to provide anorderly ar^rompf method for handli^ an^(^ores^ng^grievan^sfand S 

County WHEREAS ' ' hiS Agreement has bep " approved by the Board of Chosen Freeholders of Mereer 

NOW, THEREFORE, the parties agree with each other as follows: 

1 RECOGNITION 

purpose of eSfehln^SSries! wages^ours ^nd^'L^c^d-r 0 ^ 8 '? bargaining a 9 ent for the 
employees covered by this Contract and rpnrp<:ont Q aK d f u th ?, . condltlons of employment for all of its 
as the parties may later agree to include. P d by ^ Uni ° n ’ and f ° r SUch additional classifications 

2 ’ MANAGEMENT RIGHTS 

conferred upon^nd veftedln^^ authority and responsibilities 

" h * 

E5T" ~ 9 the cond “^^ 

3 ' UNION SECURITY 

to deducfthe regularlriontt^ g^|° r ' Zatl ° f n fro ™. aa em Ployee, the Employer agrees 

by the end of the next month following thl pay P3y ^ r ® mit SUCh deduction 

designated in writing by the Union to receive such dld, deda< ? t,ons were mad ® to the official 

writing of the exact amount of such reg Jar^membelshb to hJdL Th W o ^ the Employer in 

made in compliance with “Title 52 of the RevkaH ctnt.it » be deducted - Such deductions shall be 
in effect unless terminated by the 2 ,™ IS “ S a T’ de , d ' The autho "zation shall remain 

sS5»swrM!aSaSs5a£? 
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Union vSnTh^M^St 9 ° n ' he ef,ective da,e of ,his Agreement who does not join the 

. ... . Y ( °) da V s thereafter, any new employee who does not join within thirtv (30") davs of 

any f mploy f e .r iously em p'°^ d Ki X* 

wimm ten (10) days of reentry into employment within the unit, or any temporary employee who dors not 
join wi in he date of satisfactory completion of the probationary period or the completion of a three (3) 
mon h period following the beginning of employment, whichever is soone®^ TS 
emp oymen pay a representation fee to the Union by automatic payroll deduction The representation 
fees shall be m an amount equal to 85 percent of the regular Union membership dues fees and 
assessments as certified by the Union to the Employer. P ’ 1 ’ d 

this Ah— represen ‘ ation fee shall “"Onue beyond the termination date of 
ms Agreement so long as the Union remains the majority representative of the employees in the unit 

theEmployel n ° m ° dlf ' Catl0n is made in this P rovision by a successor agreement between the Union and 
deduct^provSl^Teng^to Kara 

S:iTA p M, i S relatlon sha " be made id accordance 

3.3 The Union agrees to indemnify and hold the Employer harmless against any and all claims suits 
or ers, or judgments brought or issued against the Employer under the provisions of this Article. 

3.4 The Employer agrees to furnish the Union President with an office at the Corrections Center and 
CSSbelaid foTbyafpST at ,he Jail pr0bably in the Conference ro ° m ' The <=ost fcr the 


4. 


WORK SCHEDULES/JOB ASSICNMFNT.q 


4,1 . ™ e employer has the authority to establish a proforma work schedule, work shifts and iob duties 
and qualificafons, but employees shall be able to select, based on seniority, their work schedule days 
off and job assignment pursuant to the bidding procedure set forth in Article 35. 

4.2 Whenever a vacancy occurs in a regular work schedule, days off, and job assiqnments 
employees will be able to bid for that vacancy based on the job bidding procedure set forth In Mole It 

4^3 In the bid process, after officers have selected to be an "unassigned officer" then all unassianed 

Sh ' ft Sh f ab ' e t0 P ' Ck theirjob assignment based on seniority. For example, if there 
e five (5) unassigned officers with Monday and Tuesday off on the day shift then those'five (5) 
unassorted officers shall select their job assignment based on seniority. Therefore theunasZed 
officers will be selecting their job assignments on the shift based on seniority, pursuant to Article 35 
However, an employee should be given an opportunity to learn the special skill? 

mMowk meen mlnUteS " C0Unt ‘ up time " aftsr each shift shal1 be Paid b y 'he County to all employees 


Step 

1/1/05 

1/1/06 

1/1/07 

1/1/08 

Recruit thru Step 4 

1457 

1511 

1568 

1627 

Steps 5, 6 and 7 

1555 

1614 

1674 

1737 

Step 8 

2029 

2115 

2205 

2298 


... T bese P a X ments for each employee shall be paid with the regular payroll checks and will be 
S«ZSr SeS ' The ab ° Ve Payme " tS f ° r " C ° Un, - Up * me " are in lleu of °™*me pa^ente 
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to seniority 6 " 8 bid P ° Sit '° n b ab °' ished ' ,he offlcer sha » <W* <° exercise bumping rights according 
5 ' EQUAL TREATMFNIT 

p'tohibitiP^ the ™ nda,0ry Pr0vis “ s of -'evan. state and federa, laws 

toioeco^m^t^sHoMhehuntorTancffurther* ^ ^ right ° f employe6s ,0 become or not 

any employee because of Union membership or non-membersL^ "° d,SCr “ r " nat ' on or coercion a 9 ainst 

6 - WORKRUI.FS 

such rule 16 shalPbe^equItobl^appliedtand enforced" 6 a " d “"** * 

7 ‘ POSITION CLASSIFICATIONS 

Article ° f 6mPl0ye6S C ° V6red by ' hiS A9reemen ‘ are a " e'eesifications set forth in 

establlshe^or thaTchanges Pm tobTS '' d , eten ? ines ,hal ™ classifications are to be 

8 - SENIORITY 

d 8 al of pl°£° f S6rViC6 With ,heC0Un,y ’ begianiagtha 
^a 3 te of 

ne 4 ce aPPr ° Pria,e Uni ° n rep “ 0f a " y which 


9. 

9.1 


a. 


GRIEVANCE PROCEDURE 

A grievance is defined as: 

Agreement. bl " eaCh ’ misinterpretation ' or improper application of the terms of thi 
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c. 


A claimed violation, misinterpretation, or misapplication of rules or regulations, existinq 

p £ lcy , or ° rd ® rs ’ applicable to the division or department which employs the grievant 
affecting the terms and conditions of employment. 

A minor discipline up to and including five (5) days suspension shall 1 be subject to this full 
grievance procedure, except letter of reprimand which may only be grieved to the Step 2 
below, which is the County Administrator. All other minor discipline up to five (5) days 
suspension may be grieved through all steps, including arbitration. 

and if imrJr 3 h 9 ,[ ieva . nce shal1 b ® d 'scussed between the employee and his immediate supervisor 
and, if unresolved after discussion, shall be resolved in the following manner: P 

dknntP with t? n6 c Th f L i ni °I 1 ® rievance Committeeman or President shall take up the grievance or 

arieviLe or M n h ’ ^ C ° Unty Jai,S ’ Within f ° Urteen < 14 ) days of its occurrence. Said 

mcnnnat ° r J SP ^ te «f h ?, be presented in writing to the appropriate institutional official and they shall 
respond in writing to the Union President or designated representative within five (5) working days. y 

Step Two: If the grievance is still unsettled, it shall be presented in writing to the Countv 
Administrator or his/her designee within the Department of Administration within (5) days from receipt of 
the response of the department director. No later than ten (10) days after receipt of grievance^ 
County Administrator or his/her designee shall meet with the employee to discuss the grievance. The 
meet'ing Adm,niStrat0r ° f h,s/her desi 9 nee sh aH give an answer in writing no later than ten (10) days after 

Step Three: If the grievance has not been satisfactorily resolved at Step two then the union 
may w,th,n fourteen (14) days after the reply of the department director is due.Tequest the PuS 

notice shal? h Re atl0, H S Comai ' ss ' on t0 su PP'y the P arties wit h a panel of arbitrators. A copy of said 
th l rved , up0n the de P artment director. The arbitrator shall be selected by the parties in 

Pr^'h 9 ^ by ^ UbliC Emp,oyment Relation s Commission The decision 
arWtratilS^m? H b f and binding on both parties, it being expressly understood that such binding 
Agreement * d exclusive,y to dls P ute s involving the application, meaning, or interpretation of this 

9.2 Deleted 

a Un '° t n f d theEm P |oyer a 9 ree t0 9' ve reasonable consideration to a request by the 
department director for meetings to discuss grievance pending at Step One and Two above. The parties 

p d ? e , r a . 9 . ree that he Ua * on and/or the Department Director shall have the opportunity to meet with the 
County Administrator or his designee to discuss any grievance prior to moving to arbitration. 

9.4 Expenses for the arbitrator’s services and the proceedings shall be borne equally by the 

r E pnSnI at and ^ U ? ,0n - H ™ eVer ’ each P art V shall be responsible for compensating^ own 
epresentatives and witnesses. If either party desires verbatim record of the proceedings, it may cause 
such a record to be made, providing it pays for the record. 

k 5 rh ii he U . ni ° n Wi " n ° tify the Employer in writin 9 of the names of its employees who are designated 
Uninn uliTh ° repre f t eat employees under the grievance procedure. An employee so designated^ the 
will be permitted to confer with other Union representatives regarding matters of employee 
representation during working hours without loss of pay provided, however, all employees shall secure 
the permission of their immediate superior, which permission shall not be unreasonably withheld. 

wdtino bWh^iSn^h.i! I? 6 Uni °" Wb ? are n0t emp!oyees Piously accredited to the Employer in 
writing by the Union shall be permitted to come on the premises of the Employer for the purpose of 

investigating and discussing grievances, so long as such right is reasonably exercised and there is no 


rsr 
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deoartn^H^'f Wi ‘ h ^ pro0ress ’ if they first obtain Permission to do so from the employee's 
department d,rector or h,s designated representative, which permission shall no. be unmasonably 

by^the ution 3 " 06 f ° rmS Sh£ "' be Pr ° Vided by the County ' These ,orms < irl s<™cture) must be approved 


10 . 


DjSCIPLINE/DlSCHAROF 


!?,? 0n1ploy9 , e wh0 is disciplined or discharged shall have the right to appeal this discipline™ 

further ha .reseTooel S° h d ! hal I “^ entitledto one avenue 5 a pea! and 
ner, that these appeals shall be handled in accordance with the following procedure: 

a ' su^reS n or e flneTISTif* wbom disciplinary action has been taken which resulted in a 

three n ill , lhan fiv0 <5) days at one time i suspensions or fines more than 

three (3) times or for an aggregate of more than fifteen (15) days in one (1) calendar vear 

Jtet^’rtaW rf 8 Sni3 t re l 9n r- 0 ?c 0t - n 9 ° 0d Standing Sha!l be re ^ired to exercise his 
thp i Ininn 9ht f J PP to . ? he C|V|1 Serv,ce Commission and shall be precluded from havinq 
the Union move his appeal to binding arbitration. 9 

b. The Union on behalf of a permanent employee against whom disciplinary action has been 
taken which does not result in a penalty enumerated in paragraph 10 3 (a) abSve sh Jl have 

of th.!^ aCt '° n t0 binding arbitration in accor dan Ce with Step Three 

acton"'has °beef takP^S h 0 " 3 ' Z uncl f sified employee against whom any disciplinary 
arbitrationl^aoxir^anTO w!th Step V Three oHhe Grievance Procedures 03 ^ **" bi " di " 0 

ac,ions emana,in9 fr ° m simiiar 


it 


RATES OF PAY 


as set forth below? 2005 ' 2008 Sala,y ran0e for a » employees covered by this Agreement shall be 
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STEPS 

1/1/2005 

1/1/2006 

1/1/2007 

1/1/2008 

Recruit 

28,891 

29,975 

31,099 

32,265 

1 

36,431 

37,797 

39,214 

40,685 

2 

41,160 

42,703 

44,305 

45,966 

3 

45,889 

47,609 

49,395 

51,247 

4 

50,618 

52,516 

54,485 

56,528 

5 

55,346 

57,422 

59,575 

61,809 

6 

60,075 

62,328 

64,666 

67,090 

7 

64,804 

67,234 

69,756 

72,372 

8 

69,868 

72,838 

75,933 

79.161 


Note: 1/1/05 -1/1/08 Ranges: Steps 1-7 3.75% increase and Steps 8 4.25% increase. 


(b) Officer Recruit: The Officer Recruit Step shall receive salary increases as described in 11 

S°)S ?* ow " m 11 ' 1( .? ) ® s S !?P " R "- A recruit W 'H stay at this officer recruit step for a maximum of 
six (6) months however, if the officer recruit completes COTA prior to six months, then the officer will 

first^ 610 SteP ^ after successfu,,y com P |etin 9 COTA or six (6) months after date of hire, whichever occurs 


1 During the term of this Agreement, the pay scales will not be changed unless by mutual consent 
of the Employer and the Union. 

11.3 All employees shall move one step on January 1 st of each calendar year. 

i 1 ' 4 A Correctiori Officer who works in the classification of Correction Officer-Sergeant shall receive 
the Correction Officer-Sergeant rate of pay for such work for any and all time that it is performed. 

11 ; 5 When a Correction Officer is promoted to the classification of Correction Officer-Serqeant his 
salary shall be adjusted to Correction Officer-Sergeant rate of pay. 

Th' 6 u C ° r ? Ct !° n 0ff ! ce I. s having completed ten (10) years continuous service shall receive an annual 

Hu^^r^ U nn^^c^rt 4 nn fD< ? lla !^ s fl® 25 - 00 ) sti P end beginning January 1, 1994, and an annual Four 
Hundred Dollars ($400.00) beginning January 1, 1995. The stipend shall not count as earnings in the 

calculation of overtime payments. Payments shall be made on a prorated basis with each salary check 

Effective January 1, 2005, this provision shall be eliminated. 

11.7 Correction Officers having completed fifteen (15) years of continuous service shall receive an 
annual Six Hundred Fifty Dollars ($650.00) stipend retroactive to January 1, 1996. The stipend shall not 
count as earnings in calculation of overtime payments. Payment shall be made on a prorated basis with 
each salary check. Effective January 1, 2005, this provision shall be eliminated. 


12 . 


OVERTIME 


12.1 Time and one-half the employee’s regular rate of pay shall be paid for work under any of the 
following conditions, but compensation shall not be paid twice for the same hours! 

a. All work performed in excess of the daily work schedule. 
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b. All work performed on a holiday plus the regular day’s pay. 


hours an^eJlty^O^rnffiesln any hienty-fo0/(24) hour period f ° r ^ WOrk 6XCeSS ° f Sixteen (16) 
classification in accKnce witM^^ 95 P ° SSible among empl °y ees in Sesame 

a ' S 6 h am . eS °l al ' permanent employees shall be placed on an overtime list (a seoarate 

appear on,helis a t b ° Ve *" 0f " CerS W '" be C * d in lhe order which their names 
exclu^velyby S ' 0t '' available ’ the assignment shall be chosen 

d ' !he an botomofhelisT° rkS ‘ he ° V9rtlme assi 9 nment - his -e will be placed on 

• KT SSSl 2 

officer for thie^uip^s^o^detei^ning 3 m^dlto^otert^ Seni0r 

9 nf n flhr ,P t° yee Wh ° !t in 3 Without Pa y situation as a result of at least seven (7) incidents 

iX^oftabte^ 

the stipulation that the emptoyee'has’workedfour ra'iTro’’^ thro “. 9h a re ? ular| y scheduled meal time with 
emergency basis before 

It is understood that nothing In Clause 12 shall require payment of overtime hours not worked. 

*c, to^take 1 cornpensatory time^off °afhe same^ne^’ 'IT l mp '° yee ' at his ° r her °P ta ' 
forced to use his orher coLe^atnrl 11 J « 3 a" 6 a " d °"r half rate - No em P |0 V ee shall ever be 

(one (1) year) of the date which^ was earned i,T PenS f 0ry ,ime Sha " be utilized within 365 
13 ‘ CALL-IN TIMF 

S£SS3SS2SSS5S3£Sa 
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~ ,wo <2) hours or less ' said employee wi " be ^ a 

h n |, r c n'lr^t fha S ^ nn i ent e T eC l^ t l W0 (2) l 10 ^ 8, the em P'°y ee shall he entitled to the guaranteed four (4) 
f th 1 he ° V m rt u m f fa 6 ' f he em P'°y ee Is called into work and arrives within one hour of the time 
of the telephone call, he/she will be paid for the entire shift. 

cfiH „ lfl | the ev ? n l u hat 3 a empl °y ee ’ s call " in time work assignment and his/her regular shift overlap 
said employee shall be paid in the following manner. y p ’ 

a. If the employee’s call-in time assignments commences more than two (2) hours prior to 
the start of his/her normal shift, said employee shall be paid time and one-half for all hours 
worked prior to the start of his normal shift. Effective as of the starting time of his/her 
normal shift, said employee shall then be paid at his/her normal straight time rate of pay. 

b. e ™ pl ?y e ®,’ s ca,l " in time work assignment commences less than two (2) hours prior to 
the start of his/her normal shift, said employee shall be paid at the rate of time and one- 

ff, !° r tpe J l [ st ( 2 ) hours worked and for the balance of this employee’s regular shift 
he/she shall be paid at their normal straight time rate of pay. 

14 - SHIFT PAY 

-nn Employ h ee .f working on s ^ s of which the majority of working hours fall between 3:00 p.m. and 
effective Tanua^y jjggl’ addlt '° n t0 ^ regU,ar P3y ’ 33 additi0nal thirt y ($- 30 ) cents P er hour 

l 4 i E mp l°ye es working on shifts of which the majority of working hours fall between 11:00 p m to 
effective 1 januaryT 6 1992' n add "° n t0 the ' f P3y ’ 3n additional thirt y-five ($-35) cents per hour 

14.3 If an employee working either of the shifts referred to in the paragraphs above is entitled to 
ariHiti'^ e t Pay ’-H hlft rf 3y W|N ,acluded In the calculation of the overtime rate and shift pay shall be paid in 
overtime^rateof pay'^’ me ' ’ ft PaySha " b ® inCluded by Employer when calculating an employee’s 

15 ‘ INSURANCE AND RETIREMENT BENEFITS 

15.-I The Employer agrees to provide eligible employees and their eligible dependents with 
Hospitalization, Medical and Major Medical Insurance through the New Jersey State Health Benefits 
Program or to provide equivalent or better health benefits coverage through a self-insurance program or 
independent,nsurance carrier. The premium costs for said programs shall be fully paid by the Employer 

continueTo eecl '? n t ° f 3 Haalth Maintenance Organization Program, an eligible employee shall 

c . ont ' nu ® b ®, rac l u, , r J ed t0 pa y- throu 9 h payroll deductions, the difference in cost, if any between 
standard Hospital/Medical coverage and HMO coverage. y 

15.2 The Employer agrees to provide Health/Medical insurance to eligible retired employees in 

accordance with New Jersey statutes and regulations. Said Insurance will continue under any self- 
insurance program or independent carrier the Employer may choose. y 

15.3 The Employer agrees to provide retirement benefits to eligible employees in accordance with the 

0^™! ReSen^steT EmP '° yeeS ' Re,ireme "' Sys,6m a " d/or the New Jers ^ 
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eHgfble dependents' fheprem^mcosts for'S*™ ^ Pr0 ? ram '° eligibie =>"<1 their 

will be maintained at a sub^ > ba County. The level of benefits 

employees shall be defined as all full-timo norm F f Udbep for the purpose of this program, eligible 
and co-payment‘generic will be as follows: P ^ employees only ' The schedule for co-payment 


Drug Type 

Generic 

Brand 


r 1/1/05 
$ 2,00 
$ 10.00 


1/1/06 
r $ 4.00 
$ 12.00 


1/1/07 

$4.00 

$ 12.00 


1/1/08 

$4.00 

$ 12.00 


unused sick leave a, the time of 

Number 86-580 adopted December 9 IQRfi Th® 0 ! ar | Ce W ' u I 16 provisions established by Resolution 
unused sick leave at retirement up to $18,000.00. ^ ^ P3y { ° GaCh employee for accumulated 

depLIn^s^ ***«" t0 e,igibIa employees and their 

limited to full-time permanent employees only. PG ' d by hG County ' Ell 9 |blllt y for this program is 

Pr0Vid6d f ° r " thiS Section sba « b e Paid for by the County without 

Januaof^Qfi S3 a i f y i• ^k 1 ° ^ ounty a 9 re es to make available the State Disability Plan as of 

« "*** to ma ke the mandatory 

deductecffrom\fs o^her^ salary'$22 C 00 3 Der^av* n° y6 d T**S ^ With Sing,e C0Verape sha " have 
insurance. Those employees v3ui $ single OTveraqesha^haveJl^oo 031, dGnta ‘ ^ prescription dru 9 
medical, dental and prescription drug insurance Average. $ P3y P deducte d for such 

deducte^from^s o^her^ salary'$24 C 00 3 Der^ay 1 ^!° ye h ^ W ' {h Single coverage shall have 

insurance. Those employees with single cove^e^haThLveti^nn dental and prescription dru 9 
medical, dental and prescription drug insurance coveraqe ThereshaH hon^^h 6 "' 0 deducted for such 
co-payment for the duration of the contract. 9 ’ 6 h b n ° ther Increase In th,s health 

16- PAID LEAVES OF ABSENCE 

employff ^^th^ emenrLTm^i^ /“‘f member ° f the immediate fami 'y <* any 

child, mother-in-law/ f" 9 m0,hebfa,her ' sisler ' bro,her ' s P° use / 

employee, said employee shall be excused for a fr'"’ gr f ndparent and grandchild of the 

days for bereaveme^p^ *»» Withi , n sevan P> «*ndar 

regular hourly rate for any such davs of excused ahinra^ Iv t° f dea ?' . The empl °y ee Wl11 be paid his 
in no even, more than ei/ht (8, hotfrs a f „“) minute *^ 08 ^ " 0rmal bU ' 

living arrangeZnr' rBSerVeS ri9h *'° eVldence of dea,h of a ™"*er and/or proof of 

16 -2 UNION BUSINESS DAYS - 
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designate no more than four employees to serve as P.B.A. representatives who shail be allowed to 
aggregate no more than eighty (80) days in any one calendar year. 

b) The P.B.A. President and/or his designees shall be permitted time off to conduct intra- 
ounty/Union business such as disciplinary hearings, grievance hearings, contract negotiations, other 

hearings, arbitration hearings, meetings with Union representatives (including the P.B.A. attorney) to 
prepare for contract negotiations and other hearings and court appearances, meetings with any County 
personnel, and the State Delegate shall be allowed to attend State P.B.A. monthly meetings without any 
of these days being counted towards the eighty (80) P.B.A. days set forth in (a) above. Such 
authorization for time off shall not be unreasonably denied and shall not be charqed aqainst the eiqhty 
(80) P.B.A. days set forth above. ay y y 

c ) The County of Mercer will use its best efforts to secure office space and install a 
telephone for the exclusive use of P.B.A. Local 167. The P.B.A. shall pay all the costs of installation and 
monthly fees for the telephone, and shall enjoy other benefits as described in Section 3.4. 

Occupational Injury Leave - Any employee who is disabled due to an occupational injury or 
illness shall be granted a leave of absence with full pay for the period of time the employee is disabled 
Such disability is to be determined by the County Physician. Said leave of absence shall be limited to a 
maximum of one year from the date of injury or until temporary disability payment would have terminated, 
whichever is sooner. New Jersey Workers Compensation Law shall apply if the disability continues 
beyond one year. 

Employees returning from authorized leaves will be restored to their original classification and 
shift at the then appropriate rate of pay with no loss of seniority or other rights or benefits. 

16.4 Si ck r Leave - all full-time permanent, full-time temporary or full-time provisional employees shall 

be entitled to sick leave with pay. 

a. Sick leave may be utilized by employees when they are unable to perform their work by 
reason of personal illness, maternity, accident or exposure to contagious disease. Sick 
leave may also be utilized for short periods for the attendance by the employee upon a 
member of the immediate family who is seriously ill. 

b. The minimum sick leave with pay shall accrue to any full-time permanent employee on the 

basis of one (1) working day per month during the remainder of the first calendar year of 
employment after initial appointment and fifteen (15) working days in every calendar year 
thereafter, said fifteen (15) days to be credited effective January 1 st of each succeedinq 
year. y 

c. The minimum sick leave with pay shall accrue to any full-time temporary or full-time 
provisional employee at the rate of one (1) working day per month as earned. 

d. Any amount of sick leave allowance not used in any calendar year shall accumulate to the 
employee s credit from year to year to be used if and when needed for such purpose. 

e. An employee shall not be reimbursed for accrued sick leave at the time of termination of 
his employment excepting as provided under Article 15.5. 

f. If an employee is absent for reasons that entitle him/her to sick leave, the employee’s 
supervisor shall be notified prior to the employee’s starting time or in conformance with 
departmental regulations: 
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for'that ahspn^ri r SU ?f7' S ° r m3y b ® C8USe ° f denial of the use of sick leave 
ror that absence and constitute cause for disciplinary action; 

' 2) ' undCTNJAC^wflV 0 ' ^ COnsecu,ive da y s sha " constitute a resignation 

9 ' em f l ?, y u e who has been absent on sick leave for five (5) or more consecutive work 

days shall be required to submit acceptable medical evidence substantiating the illness. 

fifteeMlTda^ in h nL b fr a H bSent ° n Sick le8ve for periods totalin 9 more than 
davs shinhShL/h calandar V ear consisting of periods of less than five (5) 
days shall have his/her sick leave record reviewed and thereafter may be required 

asetth:ra P n1ltT diCal ^ 38 3dditi ° nal sick ,eave ^ yeV t 

absences If ni l ‘ S , ° f 8 ch , ronic or recurr ing nature causing recurring 

°" e SUbmiSSi ° n ° f EUCh Pro ° f « 

2) The appointing authority may require proof of illness of an employee on sick leave 

appeare reasonable - Abuse ° , ; « 

h ' theDepartn^iTo^HeaKh'st^l^be “gXT '° COn,a9 '° US diS6aSe ' 3 “ id " from 

'■ J he a PP°i ntin g authority may require an employee who has been absent because of 

a ™ 

t(f thre^ ^day's b a year^o/a bsence^with Dav^fo^nfirnnn 6 ! P h r ° Visi °" S °'' his Agreement sha “ »<= enli « 

personal days at the rate of one (1) dav for y pvelfn.ir r )i bUSIn th SS ' p . rovisional employees shall earn 

supervisor. The Employer reserves the ri'oht to hpI m3y ^ f taken only u P° n authorization by said 
but authorization shall not be unreasonabiywithheld. Y reqU6S S f ° r personal da V s as conditions warrant 

employee s'haH bTrequired toTepo^to work^ their s^hift^ 6 ^ * "* ^ SaW 
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. If an employee is sche duled to work his or her normal work days as Saturday and Sunday prior to 

XT u rZ i c°l IU K i r rVICe ' ,ha T Pl0y8e Wl " be ° ff ° n ,he Saturda V and&mday SeSely 
after jury service. For example, if an officer was scheduled to work Saturday and Sunday but was to 

Pvnmn{ UI Tf dUl V n Monday ’ then the officer would be off the following Saturday. Additionally for 
exampie, if an officer was scheduled to work Saturday and Sunday, but went to jury duty on both Monday 
and Tuesday, then the officer will be off both the following Saturday and Sunday V 

17 ‘ NON-PAID LEAVES OF ABSENCE 

personal illn^s 0 ^ 88 ^ thiS agreement shal1 be entitled to a leave of absence without pay for 

, mah . f' . Said s,ck ieav e of absence without pay may only be utilized by employees when they are 
le to perform their work by reason of personal illness, accident or exposure to contagious disease. 

.. T ? be eligib,e for sick ieave of absence without pay, an employee shall be reauired to 

provide the Warden, Mercer County Jails, with documentation from their personal physician detailing the 

S> U rL°d bvt e S„ a „r d ph e len9 ‘ h °l,f XpeC | ed absence from duty - Said of absence must be 
approved by the County Physician. All employees shall be required to be examined by the Countv 

Physician and certified by him/her as fit to return to duty prior to their return to work. ^ 

County Physician^ ° f mUSt ^ ® Very thfee (3) m ° nthS with the a PP roval of tha 

17 t‘u An employee shall be entitled to a leave of absence without pay to accept a permanent position 
with any other governmental agency for a period not to exceed the probationary period for such position 
or a period of eight (8) months, whichever is less. y H position 

17.3 The County will grant leaves of absence to two (2) employees to accept full-time P.B.A 

employment in conformance with Civil Service Rules and Regulations. Sixty (60) days notice in writing 
shall be given to the County by any employee requesting such leave. 9 

17.4 All other leaves of absence without pay shall be at the discretion of the County. 

17.5 Employees returning from authorized leaves of absence as set forth above will be restored to 
their original classification, at the appropriate rate of pay, with no loss of seniority,‘or other employee 

noTaowue e9eS ' ° f benefltS ’ P rovided however, that sick leave, vacation leave and longevity credits shall 


m CHILD CARE/MATERNITY LFAVF 

18.1 A permanent employee covered by the terms of this Agreement shall be entitled to a leave of 
absence without pay for maternity purpose. Said leave shall be granted for a three (3) month period 
upon written certification of the employee’s physician that she is unable to work due to her pregnancy 
and/or childbirth and may be extended for additional three (3) month periods. This certification^ subject 
to approval by the County Physician. Further, all employees shall be required to be examined by the 
County Physician and certified by him/her as fit to return to work prior to their return to work. 

ll'L \A N |-?! Wit l’ S o tan ? ing thS provisions of Article 16 '4 (Sick Leave With Pay) and Article 18.1 (Maternity 
Leave Without Pay) a permanent employee covered by the terms of this Agreement shall be entitled to a 
leave of absence without pay for child care purposes for a period of three (3) months. Said leave shall 

StplSIfho ^h 1 Th- T n thedate °f birth or the em Pl°yee’s child and under no circumstances shall it be 
extended beyond this three (3) month period. 
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Medical Leave Actshal! te abided LeaV ® ACt and Federal Family 


19. 


MILITARY DUTY 


active military P duty sha^brgrante^the^Kessam^t^ 86111 ^f* Wh ° BK ordered or required to perform 
during the period <5 surf, S™ dut„ of L from WOrk or S™ted a leave of absence 

authority. This statutory authoritvqha/h* ,. ccordance w,th applicable Federal and State statutory 
absence shall be Nd o7unpaidI " ** d ' SP ° SitlVe 8$ t0 Whether or not said «me off on leave of 
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20.1 


HOLIDAY 


The following days are recognized paid holidays whether or not worked: 


New Year’s Day 

Martin Luther King's Birthday 

Washington's Birthday 

Lincoln’s Birthday 

Good Friday 

Memorial Day 

Independence Day 


Labor Day 
Columbus Day 
General Election Day 
Veterans’ Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 


All other holidays formally declared by resolution of the Board of Freeholders. 

Saturday^fstmda^Thte^aturdav^r's’unda'vnh 311 °" 8 Sa ‘r ay or Sunday sha » observed on the 

holiday pay calculations. Holidays which fall within^emninvpi - b6 Utll, ? d aS the date for overtime and 
as vacation days. employee s vacation period shall not be charged 

and*must have worked ' b ° payrot, of the Employer 

absence is authorized. 9 Y Schedu,ed work da V before and after the holiday, unless such 


20.4 

pay. 

21 . 


When a holiday falls on a regularly scheduled day off, employees shall receive an additional day's 


ANNUAL VACATION IEAVE 


continuous service. Periods'on^leave^f absent t0 vacation leave based on their years of 

from an employee’s total continuous service for DumnJS ? xcept militar y lea ve shall be deducted 
vacation leave. US service for purposes of determining the earned service credit for 

effective A JanuL“o6 eaVe W f0r a " fU "' tlme P9rmanent em P l0y9 ^ *>■ b« earned as follows 

a ° f dUrin8 ,hS remai " dW 

b. After one (1) year and to completion of five (5) years, twelve (12) working days. 

c. From beginning of sixth (6 lh ) year to completion of tenth (10») year, fifteen (15) working days. 
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d working^ays' 119 ° f el6Venth year to com pletion of fifteenth (15 th ) year, twenty (20) 

6 'working days 11916 ^ 00 ° f f ' fteenth ^ 15 '^ year to end of nineteenth (19 th ) year, twenty-five (25) 
f. From beginning of twentieth (20 th ) year, thirty (30) working days. 

atthA ra b!i a i Va HS n leave With u pay f0r ali ful, ' time tem P° rar y an d full-time provisional shall be earned 
attne rate of one (1) day per month. 

Th « e rate ,° f vacation shal1 be the employee’s regular straight time rate of pay in effect for the 
employee s regular job on the pay day immediately preceding the employee’s vacation period. 

hllfner^aJ flnH°S| W n h( J | S Called b t ack ,! 0 Work while on authorized vacation, shall be paid time and one- 
nair per day and shall not lose vacation day or days. 

21.6 Effective January 1, 2006, a maximum of fifteen (15) vacation days at the option of the 
employee, may be carried over from one (1) calendar year into the succeeding calendar yea? However 

shall he t0 T 1additional vacation da V® to a maximum of twenty-five (25) which 

shall be subject to the approval and procedures of the Office of Employee Relations. Approval to carry 

over vacation days will not be unreasonably withheld or denied. Approval to carry 

t 2 he 7 raie^H P er?r nen ! ^P 1 ^ 6 -who returns from military service is entitled to full vacation allowance for 
of return d Y ° f r6tUm a ° d f ° r the year preceding ’ P rovid 'ng the latter can be taken during the year 

allnwanrp wm 0766 Wh t ° ' S retirin ? ° r who has otherwise separated shall be entitled to the vacation 
th th cur . rent year Prorated upon the number of months worked in the calendar year in which 

“ and any “ lea - "-y carried 

. S eaev ® r a Pfmanent employee dies, having to his credit any annual vacation leave, there shall 
at th^ time of d^ath 3 ° f 6qUal t0 th6 com P ensation ^red on his salary rate 

eriKledtovSo^ave 317 ’ Part ' time pr ° Visional ’ seasonal or hourly paid employees shall not be 

21 '1? ti0 ? Ieave credits shal1 continue to accrue while an employee is on leave with pay Vacation 
credits shall not accrue while an employee is on leave without pay except military leava 


22 . 


LONGEVITY 


. employee ' P roviSt °nai or permanent, classified or unclassified, of the County of 
Mercer shall be paid longevity payments on a prorated basis with each salary check during the calendar 
year and such longevity payment shall be considered in total with the salary for pension purposes. 

22.2 Employees having completed five (5) years of continuous service will have added to their qross 
per annum pay an additional $300 commencing with the first day of the first full pay period following five 
(5) years of continuous service and for the completion of each additional five (5) years of continuous 
service thereafter, shall have added to their gross per annum pay an additional $400.00. Longevity will 
be included in the officers regular rate of pay for the purpose of calculating his/her overtime rate. For all 




to service wf^m^l^or^r cSiS^ < D^lrt^Irt “ lerm iS USe<i herein sha " pertain 

serace, injury or Less shaTbe consLerecLras Lon.OceLr!r' 1 [ir°L' 01 °t lh ? ® rnpio >' ee ' l - e - for military 
determining the completion of said cumulative nprinHc t be Coun y Mercer for the purpose of 
contained in this article shall be construed to annlv °. servlce wlth the County of Mercer. Nothing 

terminated for any reason prior to the effective date oHte exeLtaLThisLoTrart" 10 ^ 6 "' *" b " n 

providedLr notwithstanding (he maximum salary theretofore 

officers, positions or employment^IhLe coLnens^ ' r |f°. lu,io "’ but sha » aPP'V to those 
by law is presently being received. P IS S ® by S ate Statute and the maximum allowed 

WORK UNIFORMS. UNI FORM ALLOWANCE ANH mfai q 

permanent apppm'n&LhTuLormfssue shalltnstet if the flw^g C ° rreCtl ° n ^ Up °" 

a. Three (3) pairs of trousers; 9 ' 

b. Three (3) short sleeve shirts; 

c. Three (3) long sleeve shirts; 

t ss {iissas (3/4) len9,h win,eriacket ' 

f- Uniform shall include in addition to normal issue: 

Baseball Cap, shoes, belts and ties. 


The employees may wear Class B uniforms. 


$1,000.00 in 200 O 3 ye and Ilf 1 0OOcf fo 2004 bTbe S ttT ° f $9 °°- 00 annuall Y in 2001 and 2002, 

maintenance of his/her uniforms. Replacement nart ® mploye ® [° r the replacement and/or 
established by the employer. The allowance referred tn in uv Uni ^ orms shal1 adhere to specifications 
if the employee works one (1) day in said quarter and chLflf sub ‘ para 9 raph shal1 b e earned quarterly, 
and December 15 of each y'eir. K J “" 15 

23.3 One (1) meal per shift will be granted to all employees covered by the terms of this Agreement 
24 

SAFETY AND HEALTH 

employees wKearing a'pparel So? devkles^eemed conditions and wil1 Provide 

health. When such materials are issuedthey^shall beTsed ^ ° ^ t0 their Safety and 

committee is to P be e compromised B of o^e nTmemh ' n 3 Saf f y , committee in ea ch institution. Each 
officials. compromised of one (1) member appointed by the employer and two (2) union 

recommendations to toeWarden and P.^ A. f President k ' 09 C ° ndltions and ’ where necessary, make 
toat it is™wo^gTrdef t6e ’ ^ reaSOnable n ° tiCe ’ * S authorized to check safety equipment to ensure 
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25. 


BILL OF RIGHTS 


a. 


agreed that-^ t0 SafegUard fundamental ri 9 hts of the Officers employed by the County of Mercer, it is 

Anfnr^m XCe t Pt ff When duty or acting in his official ca P acit y as a law enforcement officer, no law 
°« ICer Sha * be p ? hlblted from en 9 a 9 in g in political activity, provided his position as a law 

artivSSr 21 om°T IS If USed i n any way ’ whether direct| y or indirectly, while engaging in said political 
activities. As employed herein, the term law enforcement officer" shall mean any employee. 

2L 2 r 'T enf ° rce ' 11en u t ° fficer h as received notice that he is under formal investigation 

3 K 3 ‘ led camplaint ’ which complaint shall be in form of the Notification of complaint for 
Z ' i 11alfeasaace - misfeasance, nonfeasance of official duty, with a view toward possible disciplinary 
action, demotion, dismissal, or criminal charges, the following minimum standards shall apply: 

Any formal interrogation of a law enforcement officer, whether as a subject of investigation 
or as a witness, shall take place at the location designated by the investigatory officer, 
except it shall not be conducted at the law enforcement officer’s home unless the home is 
specifically involved in the complaint, and preferably when the employee is on duty. A 
member of the Department shall be compensated for lost time accruing from 
investigations in accordance with existing Department policy. The questioning of an 
officer shall be conducted at a reasonable hour in a non-coercive manner, without threat 
or promise of reward. The questioning shall be of a reasonable duration and rest periods 
allowed. Time shall be provided for personal necessities, meals, and telephone calls as 
are reasonably necessary. The law enforcement officer shall be entitled to the presence 
of his counsel or any other one person of his choice at any interrogation in connection with 
the investigation. 

The law enforcement officer being investigated shall be informed at the commencement of 
any interrogation of the nature of the investigation, including whether the officer is a tarqet 
of the investigation, if known, the Statute, rule or regulation allegedly violated, if known; 
the names and addresses of any complainants; and the identity and authority of those 
conducting the investigation. This shall not preclude the Employer from subsequently 
modifying amending, or changing the statute, rule, or regulation under which the charges 
are brought. Also, at the commencement of any interrogation of such officer in connection 
with any such investigation the officer shall be informed of the identity of all persons 
present during such interrogation. All questions asked in any such interrogation 
whenever practicable, shall be asked by or through a single interrogator. 

No formql hearing by means of which a law enforcement officer may be disciplined or 

penalized may be brought except upon charges signed by the persons making those 
cnQrcjGs. 

The interrogation of the employee concerned shall be recorded mechanically or by written 

form. Off the record” questions shall not be permitted. Any recesses called durinq the 
interrogation shall be recorded. 

If an officer is placed under arrest or is likely to be placed under arrest for a criminal 
offense, he shall be afforded all constitutional rights, and, in addition, he shall be given the 
following warning prior to the commencement of any interrogation: 

am ^vising you that you are being questioned as part of an official investigation. You will be asked 
questions specifically directed and narrowly related to the performance of your official duties You are 
entitled to all the rights and privileges guaranteed by the laws of the State of New Jersey, the 


e. 
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w^pe^led tokia^minate^you^elf^nd^e rkihUo hav^ 6 7* ^ ,nM ^ the *"* "°< * be 
this investigation. nght t0 have ,egal counsel P resent at each and every stage of 

of your official duties, you vvllfbeSubject to Departmental gu ® stl ° ns re,atin g to the performance 
from employment. If you do answer auestinnq naifhc./ 1 3 ch f rges whlch could res ult in your dismissal 
which is gained by reason of such statements ra y°i ur statements nor any information or evidence 

proceedings. Howeverthese^ stotemenPs lv h.® ^ a9ainSt y ° U in any subse 9 aa nt criminal 
Departmental charges.” y 6 used a 9 ains t you in relation to subsequent 

status of the pending invesSon P if '£ 80 requests ’ iS t0 be informed of the 

brought as promptly as possible to ensure that nn nnnArocc ? agains the officer ’ they should be 
officer’s defense; and, unless unusual^^circultLno n c e ? SS t a,y del l y occurs which mi 9 ht Prejudice the 
Department for the alleged infraction of anv ruto if mnr th ' n ?c°j fiCer should be P rosecu ted by the 
Warden or Superintendent had knnwiaHno^ k u° re than 45 days trans P ire between the date the 

infraction by virtue of information that is'normally^IranPmitted'tn^ ^ h ? d knowled 9 e of the al 'eged 
and the services of the Preliminary Notice of Disciplinary Action ™ Y f ° adm,nistratlv e Processes 

thereof relating to a^inPPstlgation^fT law^nforc^mTT 1 ff 6 311 p h apers ’ files> re P° rts > notes, and copies 
any discipline^ action or Wh f n he l nvesti 9 ato " d °es not result in 
separate and apart from the personnel file Tha nffiro d These 1 ems ' lf retain ed, shall be maintained 

th e discretion of the Warden "* e inSpeCt theSe ma,erials a < 

oupermienaent. buch inspection shall not be unreasonably denied. 

assignment, any inforrnaPPnPoncTminqti t0 dlsclose ’ for the Purpose of promotion or 

srr/rrrSlr 

determine the «ru,hfu,ness of a„ y statement asS* 

25 6 " emptee rePreSen,aliVe Sh ° U ' d be preSen < the written charges are given to an 

b- The charges should be given to the employee in private, not in front of an inmate, 

c. An employee should be given copies of all reprimands. 

d relieved"'of S d uty )l for te^hermsS^h' 5 °" dl V nd the emp '° yee should be 
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nprcnnS t n i r t? U ,? S ' 0fflcers Wl11 not be granted adjournments for vacation or 
personal t'me o f which was requested after the Notice of a Hearing had been presented 

o the officer. Also the County shall notify the employee and the PBA at least twenty-four 

ixlnh f !° h ® heanng that the hearing has been adjourned. A request less than 
twenty-four (24) hours prior to the hearing, based on sick time, must be accompanied by a 

doctors note or be supplied later. 

f. If and when discipline is ordered, and there is any suspension of up to 10 days then an 
employee may use compensatory time, vacation time, personal days, etc., in lieu’ of being 
^ s f en , d ® d wlt hout pay. The employee shall notify in writing the warden within seven (7) 

wtntc°L he ea ? ploy k ee be ! ng notlf,ed of the suspension of up to 10 days, that the employee 
wants to use the above days in lieu of being suspended without pay. 

SiSSS ° r ,hr6at ° f any penalty for ,he exercise by a law e " f0 “ of 

26 ‘ SEPARABILITY AND SAVINGS 

26 ll ., lf any Provision of this Agreement is subsequently declared by the proper legislative or judicial 
a iurisdict r be “"'awful, unenforceable'o/notTn Z ,ZeewKh 

duration(of Ws Agreement P '°™ mS ° f ' hlS A9reement ^all remain in full force and effect for the 

affected UP ° n reqUeSt ° f either party ’ the parties a 9 ree to meet and renegotiate any provisions so 


• ORAL MODIFICATION 

fj; 1 A Any modlfications of this Agreement must be formalized in writing and signed by the parties tc 

wi " be dasmed vaiid uniess 

28 ' GENERAL PROVISIONS 

fhefollow b ng e Sons: a9reeS '° mak ® aVa '' able 0 "® (1) locked 9 lass - enclos ed bulletin board at each of 

CORRECTION CENTER 
DETENTION CENTER 

p r & f Said b na'? dS Shal1 be used for postin 9 of the following notices: P.B.A Meetinqs- 
Affaks. E ’ P-BA Retums; PBA Appointments to Officer; and P.B.A. Recreational or Social 

28.2 The provisions of this Agreement shall only apply to those employees in the Unit who are on the 
County payroll and actively at work in or after the date of the execution of this Agreement and Those 

STiTAgreement Wh ° ret ' red Undei * 8 St3te administered pension p!an P r 'or to the date of the execution 

sTTmbTl C ^qTT1 9 nfr S nT Pr0Vi J e TB , and hepatitis inocu,ations to al1 Association members by 
B p amb 1f , 1g . 94 at c ° st to each employee, and thereafter pursuant to OSHA and other applicable 
laws and regulations. The County agrees to provide flu shots annually at no cost to employees. PP 
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adhererto^AI^^^fr^l^shaH eitherbe'donp 6 ^ 11 ^ 6 ^ “"5» f ° r a " 6m P'P yaaa shall be observed and 
be paid at the rate of time and one-half 9 the ° ff ' Cer 3 re9ular scheduW shift or shall 

pm anl 5-00°p U m y """ Parking assignments for 25 employees whose shifts begin between 2:00 

29 

PERSONNEL FILES 

Superintendents the Deput^ durinanorrnaT 8 ^ 0 ^ 3fter reasonable notice 1° the 

= by the Coonty, an^S^^ 

employeeThaH^allow^fo pla'^ bi Ns^foWeTa respon*sel^equa/tength of any^n^contalne^her^n. 6 

^dew shall be the^requ^d^nature^f^e^mploye^oihHie^eraluatiw) form. 0 ^ 6 and eVide " Ce °' lhlS 
29.4 No document of anonymous origin shall be placed in any employee’s file. 

County^l^provid’e a copy^achtne forlhe^e^olovpp " 6 " ™ tedal ia «• P~ file. The 
copies for the employee emp,0yee t0 make the c °P ies - or the County may make the 

letter of^n^ acfion for a period of one ,1) year, any 

employee’s work performance or conduct in anv mil ! whl . ch express dissatisfaction with the 
the employer for any future £*£"*"■* ^ Sha " " 0t be used by 

file shalUre atowtdloTltdlS e,c " which ara ‘Stained h 'he employee's 

Therefore, if a counsefinq nofice T note oTiZL' 0 ’ any reason ' exce P' as sel forth ' n 29.6 above, 
dissatisfaction with the employee's work nerfr,rm SPenSI ° n ’ or . any other wr i tin g which expresses any 
personnel file cannot be TedTanv manner aZerT ° r C ? nduCl , is not . c °" tai " ed in the employee's 
specifications and charges which are the subiact ma'tierTf'nf 6 ^ dlaclpllne or Promotion, except the 
allowed to be used. bj matter of ,he dlsclp "" a action which shall also be 


PBA PRESIDENT 

Monday^throtigh ^Friday thePBA Se'sldem Heed 6 T " day Shift from 7:00 «■*»■ 3:00 p.m„ 
then the PBA President dols nof bid onthe dafJhfffM 1° £ 8 fr0m Monda y throu 9 h Fri day, 

given the day shift Monday through Friday. Y ft Monda y throu 9 h Friday, but shall automatically be 

31 ' R ANDOM DRUG TESTING PURSUANT TO ATTOR N EY GENERAI fil JIDEl INES 

srarsr s=rc 
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flrsfo JnseSnd offense.T' and ^ 35 *° *" Pena '" eS '° be imposed for volun '^ submissiori . 


32. 


DURATION OF THE AGRFFMFMT 


until Decemb A e 9 r r ir/nn« Sh ?L b n C T e T?™ J , anua,y 1 2005 and sha " remain in fu » forca and effect 
until December 31, 2008. The parties shall negotiate a successor Agreement If a successor Aoreement 

1 ' 2 T' the " the * ermS and —s o, S rA ?eemSalt 

inue to be in full force and effect until a new Agreement is entered into between the parties. 


33. 


VOLUNTARILY AGRFFD TO 


33.1 The parties have voluntarily entered into this collective bargaining agreement. 


34. 


MEALS 


34. 1 The parties have agreed that they will implement a food service for the officers in which the 

^ inmateS ‘ ,f ^ ° ffiCerS Wi " 3 - to obtain £ 


35. 


BI DDING OF DAYS OF F , SHIFTS. AND ASSIGNMENTS BY SENIORITY 


Sri (a Pursuant t0 Paragraph 4.1, employees shall be able to select, based on seniority their davs off 
shift (day, evening, or night shift), and job assignment pursuant to the following bidding procedure: Y 

35 ' 2 t I he Job biddin 9 Process that is hereby being established shall be based solelv nn «eninrih/ 
afse forth in^ection^ ^^ 1 ’ ^ haVe SOme job qualifications. Seniority shall be defined 
assignments, and?£?off "*"* 6nt " ,ed ' Seni0rity '- The biddi "9 sha " “lude shifts, job 

W fi^udes shlft^a^offfand job ass'ignment^ m ° r6 ^ ^ ™" tba Tba 

^'„i f n H th M re K Sh s al L be n ° biddin£! process - Bub in twelve month perioddiaMh^P&A has* not 
requested all jobs be bid, then the County has the right to have all jobs be bid. 

later *” °" ^ b6e " then ' he aSsip "™" ts aha " ,ake pla » 

?ntatai N Xre isTotetid" ™ fT contr f ct ®(> al1 b ® Interpreted to mean that the assignment of 
internal Affairs is to be bid. This assignment shall remain the sole prerogative of the Warden nr hk 
designee, which shall be in accordance with controlling statutes. 9 tne warden or h.s 

hf'IitJ n a° rder J° " 1eet wit h needs of training and/or specialized abilities, shift assignments may need to 
be altered in order to meet the bona fide safety needs of citizens of the County. 

i i ,!. n the K s ®. cases ’* he chan ges shall be made with timely written notice and explanation and shall 
XT! fot h3Ve bee " mSt ' * WhiCb tba ^c. e d P emp,oy2e a sh d r 

3b l? Nothin 9 ia ^is contract shall preclude any employee from voluntarily switching or swappinq shift 
assignments with another employee prior to the rebid date. However, such switches of shifts and 
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Warde " * «• such approval shall no, be 

asstnlr' 0 ^ Sh0Uld be 9ive " an ° pportu " ily <° >~m •» specialized skills of any and all joh 

bidded assignment shallbe subject to ^"temporarTbki" Thes", 3 " lhWy ''r' calendar days. lf "in that 
reasonable to assume or know that an emolovee'will h« It ', ,em P oraI >' bids will only occur when it is 
officer may bid for this ?!™ re ,han i hirt y (30) calendar da ^- A "y 

temporary bidded position, will then vacate anr he/ ^ .rf f T'T', ° fflcer who bids and obtains the 
subject to a "temporary bid" Forexampteiftotor v ,J 8 X ^ position ’ which shal1 als0 be 
then his bidded position will be subject to a bid'^Msumeor* m °™ ha ? ,hirty (30) days ' 

position, then Officer "B"s bidded position would oTTi™ . Assume Officer B" selects "A"'s bidded 
down the line, P ° Uld now be sub J ect t0 a temporary bid" and so forth on 

Slm^ 

" experienceas a SES^7 S ~' ° f C0TA aad - (1) year 

b. Star PC - Protective Custody, maximum security - successful completion of C O T A 

‘ iss=sssss 

^ 0^ar q uSSr P ^' TA ’ °" e (1 > year eXPerieP “ 33 a 

e ' Conrectio^Officeic “°“" M C ° mPleti ° n ° f C 0 TA and °" e 0) year experience as a 
f- Outside security - successful completion of COTA nnp m 

Correction Officer, and qualified with a service weapon ’ V experience as a 

9 ' °" a ™ y J ar expe "' e "“ aa a Correction 

bids for this position, which training shall'bi to obtain L 

h ' c“n C Offlcer: SUCCeSSfUl ° f C0TA and °" a < d > experience as a 

i- Training Department - successful completion of C O T A and thrpp unom 

as a Correction Officer at the Mercer County Correction Center^ Tha r* ? ex P erienc e 
with any applicable legal requirements as to toe number oHralning officers^ “ mP ' y 

IVu ° f ,ha Sai forth abpya in 

assignment, but cannot bid the Jobs or assignments set forth in 35 iTah™» ®h employ ® e may work an V 
assign a non-qualified employee to any of the above. ^ 35-1 b ’ however - the employer may 
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35.13 A non-qualified employee cannot bid for the above assignments in 35 11 • however if them k nne 
quaked employee in any of the jobs in 35.11, and there is a seconddaifyor 

nassian e d S „ S l n r ment i SUCh f A P ° d ° r B Pod >' lhe " a "on-qualified 
em^ove^work^m^aama^h'^H 1719 6 ' l ln A a POd ,here ls an openin 9 and there is already a qualified 

iZoyee aTs^eVfo fhl.Tor BPo ? 8 ^ " P ° d ' ' he " eX * amployaa ™V a -n^ualified 

Srs'in^S^’^jh^ Dir Sel t° ,ed '° be a " " unassi Sned officer", then all unassigned 
A " ® ach shlft sha!1 be able t0 P |ck their job assignment based on seniority For examnle if there 
are five (5) unassigned officers with Monday and Tuesday off on the dav shift then those’five (*\ 

SUSfS b“nc t? “f i0b aSSi9 t nmen ' baJ W Th^heunaSnS 
omcers win be selecting their job assignments on the shift based on seniority exrent for those 

qualifications WhiCh 0888 at ' 8aSl 0n6 0fficer sha " ™et the minimum 

Sss S is a^iuSr Sen '° r ^ mee " n9 ,he minimum pualiftea «°" a shall be assigned, 

created f0r any reason ' ,hen these assignments (posts) 
all be subject to bidding. These biddable assignments will include shifts, days off, and assignment. 

18 8 SamP ' e ' iSt ° f thS aSSi ~ *> ba bid by «* shift, days 
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^ by their proper 



Dated: 


ATTEST: 


, 2006 


Dated: 


2006 


COUNTY OF MERCER 



Brian M. Hughes 
County Executive 


Dated: 


|R 




2006 


P.B.A. LOCAL 167 
MERCER COUNTY CORRECTION 
OFFICERS’ ASSOCIATION 



)onald Ryland, Present 

/ 

Dated: V /k5~/ 


7 7" 


2006 
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SCHEDULE A 


MERCER COUNTY CORRECTION CENTER 
CORRECTION OFFICER POST ASSIGNMENTS 
BID RESULTS 


DATE: APRIL 1 , 2006 
OFFICER 


SHIFT/ 


PAGE: 1 


SEX 

POST NAME 

POST 

S 

s 

M 

T 

w 

T 

F 

M/F 

MASTER CONTROL 

A 1 

- 

- 

X 

X 

X 

X 

X 

M/F 

UNASSIGNED 

A 2 

X 

X 

X 

X 

X 

- 

- 

M/F 

L/U A-POD 

A 3 

- 

- 

X 

X 

X 

X 

X 

M/F 

L/U B-POD 

A 4 

- 

- 

X 

X 

X 

X 

X 

M/F 

L/U S.E. 1 

A 5 

- 

X 

X 

X 

X 

X 

- 

M/F 

L/U N.E. 1 

A 6 

- 

X 

X 

X 

X 

X 

- 

M/F 

L/U C-POD 

A 7 

- 

X 

X 

X 

X 

X 

- 

M/F 

L.U./R&D P/C 

A 8 

- 

X 

X 

X 

X 

X 

- 

M/F 

UNASSIGNED 

A 9 

X 

- 

- 

X 

X 

X 

X 

M/F 

L.U./S.E. 2 

A 10 

X 

- 

- 

X 

X 

X 

X 

M/F 

L.U./N.E. 2 

A 11 

X 

- 

- 

X 

X 

X 

X 

M/F 

L/U D-POD 

A 12 

X 

- 

- 

X 

X 

X 

X 

M/F 

L.U./ NEB 

A 13 

X 

X 

_ 

_ 

X 

X 

X 














M/F 

MEDICAL 

A 14 


RELIEF 

A 15 

M/F 

RELIEF 

A 16 

M/F 

RELIEF 

A 17 

M/F 

L.U./STAR PC 

A 18 

M/F 

UNASSIGNED 

A 19 

M/F 

L.U./WEST WING 

A 20 

M/F 

UNASSIGNED 

A 21 

M/F 

UNASSIGNED 

A 22 

M/F 

UNASSIGNED 

A 23 

M/F 

C&D FLOAT 

A 24 

M/F 

UNASSIGNED 

A 25 

M/F 

UNASSIGNED 

A 26 

M/F 

A&B FLOAT 

A 27 


- - X X X X X 

X x - - X X X 

x x - -XXX 

X X X - -XX 

X X X - -XX 

X X X - - x X 

XXX - - XX 

X X X X - - X 

X X X X - - X 

X X X X - - X 

XXXXX-- 
X X X X X - - 

X X X X X - - 

XX- - X X X 

XX- - X X X 


M/F CONTROL ROOM #1 A 28 
M/F CONTROL ROOM #2 A 29 


X X X X 


X 



DATE: APRIL 1, ,2 006 


PAGE: 3 


OFFICER 


SEX POST NAME 


SHIFT/ 

POST S S M T W T F 



M/F 

UNASSIGNED 

A 

30 

X 

X 

X 

X 

X 

- 

- 

M/F 

I.D.INTAKE OFF 

A 

31 

- 

- 

X 

X 

X 

X 

X 

M/F 

OUTSIDE SECURITY/ 
RELIEF/UNASSIGNED 

A 

32 

X 

X 

X 

X 

- 

- 

X 

M/F 

OUTSIDE SEC. 

A 

33 

- 

- 

X 

X 

X 

X 

X 

M/F 

UNASSIGNED 

A 

34 

X 

X 

X 

- 

- 

X 

X 

M/F 

L/U ANNEX 

A 

35 

- 

- 

X 

X 

X 

X 

X 

M/F 

UNASSIGNED 

A 

36 

- 

- 

X 

X 

X 

X 

X 

M/F 

UNASSIGNED 

A 

37 

X 

- 

- 

X 

X 

X 

X 

M/F 

UNASSIGNED 

A 

38 

- 

X 

X 

X 

X 

X 

- 

M/F 

UNASSIGNED 

A 

39 

X 

- 

- 

X 

X 

X 

X 

M/F 

UNASSIGNED 

A 

40 

X 

X 

X 

X 

X 

- 

- 

M/F 

CONTROL ROOM #3 

A 

41 

X 

X 

X 

X 

X 

- 

- 

M/F 

PROPERTY INTAKE 

A 

42 

X 

X 

X 

- 

- 

X 

X 

M/F 

UNASSIGNED 

A 

43 

X 

X 

X 

- 

- 

X 

X 

M/F 

UNASSIGNED 

A 

44 

X 

X 

X 

X 

X 




A 45 XXXX--X 


M/F UNASSIGNED 
M/F A-POD/PC 


A 46 


X X 


XXX 





DATE: APRIL 1, 2006 
OFFICER SEX 

__ M/F 

— ___ M/F 

--- M/F 

___ M/F 

— -- - M/F 

— ____ M/F 

--- M/F 

— _M/F 

---- M/F 

___ M/F 

--M/F 

— __ M/F 


SHIFT/ 

POST NAME POST 

CONTROL ROOM #2 B 1 

MASTER CONTROL/ B 2 
SEARCH OFFICER 
RELIEF/UNASSIGNED 
(6am - 2pm) 


L/U A-POD #2 

B 

3 

LIVING UNIT B 4 

annex/slap UNASSIGNED 

L/U A-POD 

B 

5 

L/U B-POD 

B 

6 

STAR 

B 

7 

MASTER CONTROL 

B 

8 

L/U S.E. 1 

B 

9 

L/U N.E. 1 

B 

10 

L/U C-POD #1 

B 

11 

L/U D-POD #1 

B 

12 


PAGE: 4 

S S M T W T F 

x - - X X X X 

-XXXXX- 

" XXXXX- 

- " X X X X X 

x - - X X X X 

x - - X X X X 

- XXXXX- 

- - X X X X X 

-XXXXX- 
-XXXXX- 
-XXXXX- 
-XXXXX- 




DATE: APRIL 1, 2006 


OFFICER 


SEX POST NAME 


SHIFT/ 

POST 


PAGE: 5 

S S M T W T F 


L.U./NEB 

B 

13 

L.U./WEST WING 

B 

14 

CONTROL ROOM #1 

B 

15 

L.U./S.E.2 

B 

16 

L.U./N.E.2 

B 

17 

CONTROL ROOM #3 

B 

18 

L.U./C-POD #2 

B 

19 

L.U./D-POD #2 

B 

20 

CENTRAL KITCHEN 
(5am - 1pm) 

B 

21 

L.U./B-POD #2 

B 

22 

PRO SER 3 
(8:30-4:30) 

B 

23 

PRO SER 2 
(8:30-4:30) 

B 

24 

I.D./INTAKE 

B 

25 






DATE: APRIL 1, 2006 

OFFICER SEX POST NAME 


SHIFT/ 

POST S 


M/F GYM/UNASSIGNED B 26 

(7:30am - 3:30pm) 

M/F PROPERTY/INTAKE B 27 

M/F JAIL ENTRANCE B 28 

M/F TRANSPORTATION! B 29 

(6-2PM) UNASSIGNED 
MUST HAVE A CDL 
WITH B ENDORSEMENT 

F TRANSPORTATION2 B 30 

(6 - 2PM) UNASSIGNED 
MUST HAVE A CDL 
WITH B ENDORSEMENT 

M/F TRANSPORTATIONS B 31 

(10-6 PM) UNASSIGNED 
MUST HAVE A CDL 
WITH B ENDORSEMENT 

M/F TRANSPORTATION4 B 32 

(10-6 PM) UNASSIGNED 
MUST HAVE A CDL 
WITH B ENDORSEMENT 


M/F 

UNASSIGNED 

B 

33 

M/F 

MEDICAL 

B 

34 

M/F 

RELIEF #1 

B35 

M/F 

RELIEF #2 

B 

36 

M/F 

RELIEF #3 

B 

37 


PAGE: 6 

S M T W T F 


" X X X X X 

X - -XXX 

- - X X X X 

" X X X X X 

- X X X X X 

~ X X X X X 

- X X X X X 

K X - - X X 

- X X X X X 

£ - - X X X 

* - - X X X 


X X 


XXX 



DATE: APRIL 1, 2006 
OFFICER 


SHIFT/ 


PAGE: 7 


SEX 

POST NAME 

POST 

S 

s 

M 

T 

w 

T 

F 

M/F 

RELIEF #4 

B 38 

X 

X 

- 

- 

X 

X 

X 

M/F 

UNASSIGNED K 
(5am - 1pm) 

B 39 

X 

X 

X 

X 

- 

- 

X 

M/F 

ESCORT 

UNASSIGNED 

B 40 

X 

X 

— 


X 

X 

X 

M/F 

ESCORT/RELIEF 

B 41 

X 

X 

X 

X 



X 


OFFICER/UNASSIGNED 







M/F 

UNASSIGNED 

B 42 

X 

X 

X 

- 

- 

X 

X 

_ M/F 

UNASSIGNED 

B 43 

X 

X 

X 

- 

- 

X 

X 

_ M/F 

UNASSIGNED 

B 44 

X 

X 

X 

- 

- 

X 

X 

_ M/F 

UNASSIGNED 

B 45 

X 

X 

X 

- 

- 

X 

X 

_ M/F 

UNASSIGNED 

B 46 

X 

X 

X 

- 

- 

X 

X 

' M/F 

UNASSIGNED 

B 47 

X 

X 

X 

- 

- 

X 

X 

_ M/F 

UNASSIGNED 

B 48 

X 

X 

X 

X 

- 

- 

X 

_ M/F 

UNASSIGNED 

B 49 

X 

X 

X 

X 

- 


X 

_ M/F 

UNASSIGNED 

B 50 

X 

X 

X 

X 

X 

- 

- 

_ M/F 

UNASSIGNED 

B 51 

X 

X 

X 

X 

- 

- 

X 

_ M/F 

UNASSIGNED 

B 52 

X 

X 

X 

X 

_ 

. 

X 






DATE: APRIL 1, 2006 


PAGE: 8 


OFFICER 


SEX POST NAME 


SHIFT/ 

POST 


S S M T W T F 


M/F 

UNASSIGNED 

B 53 

X 

X 

X 

X 

- 

- 

X 

M/F 

UNASSIGNED 

B 54 

X 

X 

X 

X 

- 


X 

M/F 

UNASSIGNED 

B 55 

X 

X 

X 

X 

X 

- 


M/F 

UNASSIGNED 

B 56 

X 

X 

X 

X 

- 

_ 

X 

M/F 

UNASSIGNED 

B 57 

X 

X 

X 

X 

X 

_ 


M/F 

UNASSIGNED 

B 58 

X 

X 

X 

X 

X 

- 


M/F 

UNASSIGNED 

B 59 

X 

X 

X 

X 

X 

- 


M/F 

UNASSIGNED 

B 60 

X 

X 

X 

X 

X 

- 

_ 

M/F 

UNASSIGNED 

B 61 

X 

X 

X 

X 

X 

_ 

— 

M/F 

UNASSIGNED 

B 62 

X 

X 

X 

- 

_ 

X 

X 

M/F 

RECORDS/STORAGE 
SUPPLY OFFICER 

B 63 

- 

- 

X 

X 

X 

X 

X 

M/F 

GROUND UTILITY 

B 64 

- 

- 

X 

X 

X 

X 

X 

M/F 

S.L.A.P. #1 

B 65 

- 

- 

X 

X 

X 

X 

X 

M/F 

S.L.A.P. #2 

B 66 

- 

- 

X 

X 

X 

X 

X 

M/F 

S.L.A.P. #3 

B 67 

X 

X 

X 

X 

- 

_ 

X 

M/F 

S.L.A.P. #4 

B 68 

X 

X 

- 


X 

X 

X 





SEX POST NAME 


.SHIFT/ 

POST 


PAGE: 9 


DATE: APRIL 1, 2006 
OFFICER 


UNASSIGNED 

B 

69 

UNASSIGNED 

B 

70 

UNASSIGNED 

B 

71 

UNASSIGNED 

B 

72 

UNASSIGNED 

B 

73 

UNASSIGNED 

B 

74 

OUTSIDE SEC. 

B 

75 

OUTSIDE SEC./ 

B 

76 

RELIEF/UNASSIGNED 


CORRIDOR/ 



MUSTER ROOM/REL 

B 

77 

CORRIDOR/ 



MUSTER RM/ 

B 

78 

RELIEF #5 

B 

79 

MAINTENANCE/ 

B 

80 

SECURITY 



8:00AM - 4:00PM 



UNASSIGNED 

B 

81 


S S M T W T F 

X X X X X - - 

X X X - -XX 

X X X - -XX 

X X - -XXX 

XX- -XXX 
XXX- -XX 

- - X X X X X 

X X - - X X X 

XXX- -XX 

X X X X X - - 

XX- -XXX 

- - X X X X X 

X X X X - - x 


M/F 

M/F 

M/F 

M/F 

M/F 

M/F 

M/F 

M/F 

M/F 

M/F 

M/F 

M/F 

M/F 


F 


HOLDING 

M.C.D.C. 


B 82 


X X X X X 







SHIFT/ 

POST 


PAGE 10 


.DATE: APRIL 1, 2006 
OFFICER 


M/F 

M/F 

M 

M/F 

M/F 

M/F 

M/F 

M/F 

M/F 

M/F 

M/F 


POST NAME 


HOLDING 

M.C.D.C. 

B 83 

HOLDING 

M.C.D.C. 

B 84 

HOLDING 

MCDC 

B 85 

l.u./r&d pc 

B 86 

UNASSIGNED 

B 87 

L.U./STAR PC 

B 88 

LAUNDRY OFFICER 

7AM-3PM OR 6AM-2PM 
HOURS WILL VARY B-89 

UNASSIGNED 

B 90 

RELIEF #6 

B-91 

A-POD/PC 

B-92 

TRAINING OFFICER 

B-93 


S S M T W T F 

- " X X X X X 

- - X X X X X 

- - x X X X X 

- - X X X X X 

-XXXXX- 
X - - X X X X 

- - X X X X X 

XXXXX-- 

- - XXXXX 

-XXXXX- 
X - - 


X 


X 


X 


X 




M/F 

CONTROL ROOM #2 

C 

1 

- 

X 

X 

X 

X 

X 

- 

___ M/F 

MASTER CONTROL/ 
SEARCH OFFICER 
2PM - 10PM 

C 

2 

X 

- 

- 

X 

X 

X 

X 


RELIEF/UNASSIGNED 









_ M/F 

L.U. /WEST WING 

C 

3 

X 

X 

X 

X 

- 

- 

X 

_____________ M/F 

L.U./A-POD 

C 

4 

X 

- ■ 

r- 

X 

X 

X 

X 

___ M/F 

MASTER CONTROL 

C 

5 

- 

- 

X 

X 

X 

X 

X 

__ M/F 

L.U./B-POD 

C 

6 

X 

- 

- 

X 

X 

X 

X 

___ M/F 

L.U./S.E. 1 

C 

7 

- 

X 

X 

X 

X 

X 

- 

___ M/F 

L.U./N.E. 1 

C 

8 

- 

X 

X 

X 

X 

X 

- 

_ M/F 

L.U./C-POD #1 

C 

9 

- 

X 

X 

X 

X 

X 

- 

_ M/F 

L.U./D-POD #1 

C 

10 

- 

X 

X 

X 

X 

X 

- 

'_ M/F 

L.U./R&D 

C 

11 

- 

X 

X 

X 

X 

X 

- 

M/F 

L.U./STAR PC 

C 

12 

- 

X 

X 

X 

X 

X 

- 

________ M/F 

L.U./ S.E. #2 

C 

13 

X 

_ 

- 

X 

X 

X 

X 


V 

"V 






A 


i 



DATE: APRIJjI, 2.006 
OFFICER SEX 

__ M/F 

__ M/F 

__ M/F 

__ M/F 

__ M/F 

__ M/F 

__________________ M/F 

__ M/F 

__ M/F 

___ M/F 

__ M/F 

__ M/F 

__ M/F 

_____________ M/F 

__ M/F 


SHIFT/ 

POST NAME POST S 


JAIL ENTRANCE 

C 

29 

X 

MEDICAL 

C 

30 

- 

UNASSIGNED 

C 

31 

X 

L.U./NEB 

C 

32 

X 

UNASSIGNED 

c 

33 

X 

UNASSIGNED 

c 

34 

X 

UNASSIGNED 

c 

35 

X 

L.U./B-POD #2 

c 

36 

- 

UNASSIGNED 

c 

37 

X 

UNASSIGNED 

c 

38 

X 

ID INTAKE 

c 

39 

- 

UNASSIGNED 

c 

40 

X 

UNASSIGNED K 

c 

41 

X 

(11AM-7PM)RELIEF 




UNASSIGNED 

c 

42 

X 

UNASSIGNED 

c 

43 

X 


PAGE: 13 

S M T W T F 

XX- - X X 

- X X X X X 

X X - - X X 

XX- - X X 
XX- - X X 
XX- - X X 
XX- - X X 
X X X X X - 
XXX- - X 
X X X - - X 

- X X X X X 

XXX- - x 'If 
X X X - - x 

XXX- - X 
X X X X - - 


V 



DATE: APRIL’1, 2006' 

OFFICER SEX POST NAME 


SHIFT/ 

POST 


MUST HAVE A CDL 
WITH B ENDORSEMENT 


M/F 

M/F 

M/F 

M/F 

M/F 

M/F 


OUTSIDE SEC. 


C 52 


OUTSIDE SEC./ C 53 
RELIEF/UNASSIGNED 


CORRIDOR/ 
MUSTER ROOM 


C 54 


CORRIDOR 

MUSTER RM/ C 55 

RELIEF/UNASSIGNED 

UNASSIGNED C 56 

UNASSIGNED C 57 


PAGE: 
S S M T W 


M/F 

L.U./A-POD #2 

C. 

44 

- 

X 

X 

X 

_ M/F 

UNASSIGNED 

c 

45 

X 

X 

X 

X 

_ M/F 

UNASSIGNED 

c 

46 

X 

X 

X 

X 

_ M/F 

UNASSIGNED 

c 

47 

X 

X 

X 

X 

_ M/F 

UNASSIGNED 

c 

48 

X 

X 

X 

X 

_ M/F 

UNASSIGNED 

c 

49 

X 

X 

X 

X 

_ M/F 

RECREATION/ 

c 

50 



X 

X 


RELIEF/UNASSIGNED 





_ M/F 

TRANSPORTATION/ 

c 

51 

_ 

_ 

X 

X 


- - XXX 

XXX-- 

X X X - - 

X X X X X 

X X X - - 

X X X X - 


14 

T F 


X - 


X X 

X X 

X X 
X X 

X X 

X X 
- X 



DATE: APRIL 1, "2006 
OFFICER 


SHIFT/ 


PAGE: 15 


SEX 

POST NAME 

POST 

S 

s 

M 

T 

w 

T 

F 

M/F 

UNASSIGNED 

C 58 

X 

X 

X 

X 

X 

- 

- 

M/F 

L.U./ANNEX 

C 59 

- 

- 

X 

X 

X 

X 

X 

M/F 

RELIEF #5 

C 60 

- 

X 

X 

X 

X 

X 

- 

M/F 

UNASSIGNED 

C 61 

X 

X 

- 

- 

X 

X 

X 

M/F 

UNASSIGNED 

C 62 

X 

X 

- 


X 

X 

X 

M/F 

UNASSIGNED 

C 63 

X 

X 

- 

- 

X 

X 

X 

M/F 

UNASSIGNED 

C 64 

X 

X 

X 

X 

- 

- 

X 

M/F 

UNASSIGNED 

C 65 

X 

X 

X 

X 

- 

- 

X 

M/F 

UNASSIGNED 

C 66 

X 

X 

X 

- 

- 

X 

X 

M/F 

UNASSIGNED 

C 67 

X 

X 

X 

- 

- 

X 

X 

M/F 

COMMITMENT 

OFFICER 

C 68 



X 

X 

X 

X 

X 

M/F 

12:00 PM - 8:00 

A-POD/PC 

PM 

C 69 

X 



X 

X 

X 

X 





